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Adult Human Trafficking Screening Tool
and Guide

A guide for training public health, behavioral health, health care, and social work professionals who
wish to use trauma-informed and survivor-informed practices to assess adult clients and patients for
human trafficking victimization or risk of potential trafficking victimization.
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EXPERIENCING TRAFFICKING
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Prior to administering the screening tool, establish a rapport with the client/patient.
There is no set formula for quickly achieving a meaningful connection with a
ciient/patient, but certain elements of human interactions can assist in creating a safe
space:

« Nonthreatening position (eye level)

« Eye contact, facial expressions, body language

« Active listening skills

« Respectful, empathic, nonjudgmental communications

Training Development Best Practices

« Incorporate role plays into training to allow opportunities to practice
active listening and engaging in sensitive conversations for individuals
‘who will be conducting intake/screenings.

Receive the education and training necessary to recognize the risk factors and red

flags (signs and symptoms) of human trafficking, including physical, emotional, and

behavioral indicators and indicators of abuse and control. If you become suspicious
of human trafficking, secure privacy and plan to proceed with screening.

Training Development Best Practices

« Provide large and small group discussions to discuss red flags and share personal

‘experiences on identifying red flags.
« Create a worksheet with a lst of potential red flags to help individuals differentiate

between what would be a red flag and what is not.

‘The process of separating a ciient/patient from accompanying persons is a delicate

one. Doing so effectively and safely takes preparation and practice. Examine the

‘agency slorganization’s intake process to determine the steps at which a

client/patient can be naturally separated from an accompanying person without

g suspicion.

Training Development Best Practices

« Provide a small group activity for individuals to examine their organization’s
intake process to identify separation strategies and if they need to be
updated/improved.

« Share research on securing privacy and what the research says on strategies to
secure privacy for the diient/patient.

Use the same sensitivity one would exercise when having any conversation about a

traumatic, potentially triggering lite event. Prior to engaging in any intake, but

particularly in a screening for human trafficking, briefly explain to the clientipatient
their right to confidentiality as well as the limits of confidentality.

In addition, be aware of your limits of experti
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‘another provider in the case of a positive screen, ask the questions as written.

« If you will continue services after a positive screen, then follow up with a deeper
‘conversation using elements of motivational interviewing to confirm traffick
perform a lethality assessment, pursue safety planning, and/or provide referrals to
other resources based on identiied needs.

Training Development Best Practices
« Incorporate role playing as a training method to allow individuals the opportunity to
practice interviewing skils, including motivational interviewing, and receive
feedback.
« Discuss confidentiaty and the limits to what can and cannot be asked.
« Provide a st of interview questions and have individuals identify which one can
and should not be asked during the inake process.
« Respect the cientpatient’s right not o answer questions and to make their own
decisions, even if you don't agree with them
Discuss the Need _If human traficking is suspected folowing the screening, identify whether mandated
s R:pm reporting is required. It s crucial that the individual fiing the report discusses the
need tofil a report using a nonthreatening manner. This s crical to maintaining
rapport. With adult potentia victims of human trafficking, it s mportant to expi
Sensitive way the reasons for concen, the potential benefits offing a report, a
what o expect when fiing a report.
Training Development Best Practices
« Engage individuals in a discussion explaining the requirements for reporting adult
human raffcking, the mandated reporting requirements, and how to file a report.
Discuss the diferences i reporting chid or adult human traficking.
« Provide small group opportunties to allow partcipants to practice how to nform
the clientof the need to file a report
« Locate videos oniine showing an interview and the need to fle a report to allow
the individuals to critique the process.
Refer to Following a positive screen, make the necessary referrais to services, whether those
EED Services exist within or ouside of the agencylorganization, in a manner that wil
enhance thei followup.
Training Development Best Practices
« Provide the individuals with a s of resources they Gan use when needed.
« Have individuals identiy thei ocal resources, both within their organization and
their community.
1.Encourage cross training among organizations. Develop protocols o initate warm
referrals when your client is in need of additional services.
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INDICATORS OF HUMAN TRAFFICKING
ADULTS AT RISK FOR LABOR TRAFFICKING OR SEX TRAFFICKING

May be any age, gender, race/eth

ty, and nationality; may be LGBTQI or of any

immigration status

FORCE or FRAUD or COERCION
May be experiencing the following:

S with a person who speaks for them
Is unsure of day, date, month, year
Moves frequently

Not in control of personal identification
Doesn't know where they live

Story doesn't make sense; seems scripted
Not allowed to come and go at will

Wears the same clothes over and over

Hired for a different job based on false
promises

Fearful of employer or supervisor

Isolated from family; fears family harm if they
quit

Lives where they work; can't choose where to
live

Owes employer money and can't pay it back
Abnormal work hours; no breaks or vacations.
Boss makes them lie about their job duties
Multiple people living in a cramped space:
housekeeper, sales crew, ive-in help

‘Seems airaid to answer questions

Works long hours; exhausted; hungry
Someone else controls their money

Odd living/work space (may include tinted
windows, security cameras, barbed wire,
people sleeping/living at worksite)

Can't move freely; attached to someone
Owes a debt to employer

Works in the commercial sex industry:
escort, exotic dancer, “prostitute,”
“massage”

Signs of having sex with multiple people
Has pimp: male, female, boyfriend, husband
Tattoos or branding of ownership

Uses language of the sex industry
Inappropriate clothing for venue or weather
Physical abuse, drugs/alcohol,
malnourished

SEE SIGNS? Ask your coworker trained to use the
Adult Human Trafficking Screening Tool

National Human Trafficking Hotline: 1-888-373-7888, 24/7
(200 languages)
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